LALA LAJPAT RAI UNIVERSITY OF VETERINARY AND ANIMAL SCIENCES, HISAR
(Established by State Legislature Act of 2010)

NOTIFICATION

NO. ADMN.F.1/2013/ DATED: 05.12.2013
0

As per approval accorded by the State Government conveyed vide Principal Secretary
to Government of Haryana, Animal Husbandry & Dairying Department, Chandigarh office memo
N0.3967-AH-5-2013/13075 dated 25.10.2013 to implement Career Advancement Scheme in Lala
Lajapt Rai University of Veterinary & Animal Sciences, Hisar w.e.f. 06.01.2012 mutatis mutandis to
the Universities under the Higher Education Department and in pursuance of the decision taken by
the Board of Management LUVAS vide Item B-4 of its 6™ meeting held on 25.11.2013, the Vice-
Chancellor is pleased to order adoption of various recommendations of the UGC and MHRD with
regar'd to minimum qualifications for appointment of teachers and other academic staff and Career
Advancement Scheme for the teachers of LUVAS, Hisar mutatis mutandis to the guidelines issued by
the Higher Education Department, Chandigarh vide memo No. KW-7-18-2009C-1V(3) dated
21.07.2011 and Financial Commissioner & Principal Secretary to Government of Haryana, Technical
Education Department, Chandigarh office memo No. 25/1/2012 - 4TE dated 08.02.2012.

In pursuance of the above decision of the Board, the Vice-Chancellor is further pleased
to approve the instructions/explanation of the Internal Quality Assurance Cell constituted by him
with regard to Academic Performance Indicator (API) criteria based scores on Performance Based
Appraisal System (PBAS) for promotion of teachers at various stages under the Career Advancement
Scheme (CAS).

Teachers and other academic staff, who become eligible for promotion under Career
Advancement Scheme (CAS) as per the above instructions, are required to submit their applications,
complete in all respects along with four duly bound sets of reprints of their publications of the
relevant period, wherever applicable, as per the requirement under the rules to this office through
their respective Heads/ Controlling Officer by 31.01.2014, so that their cases for promotions may be
processed. A copy of guidelines for filling up of API scores and minimum academic performance and
service requirements for promotion of teachers is enclosed.

Sd/-
Registrar
Endst No. Regr./2013/ B 159~ §9 Dated: 6 }!.3 s

A copy of the above is forwarded to the following for information and necessary action:
o, PS to Vice-Chancellor for kind information of Vice-Chancellor.

2. All Deans/Directors/Officers/HODs/HOSs (including outstations), LUVAS, Hisar

3. The Asstt. Registrars/A&AOs/Supdts., LUVAS, Hisar

4 The Joint Director (Audit), LUVAS, Hisar

v

%\g;&u‘@
Dy. Registrar
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From

Principal Secretary lo Govt. Haryana,
Animal Husbandry & Dairying Department
il 5o o
_-Fie Registrar,
 Lala Lajpat Rai University of Veterinary & Animal Sciences,
IHisar

Memo No. 3967 -AH-5-2013/ | 30 F¢
C'handigarh the 2 fj{o / A l

Subject: Regarding adoption of various recommendations ol the UGC & MHRID with
regard to minimum qualification for appointment ol teachers and other academic
staff in the Agricuturc University. Llisar and LLRUVAS,

Ref: Your letter No. F-1/13/4925-27 dated 17-8-2013

The Government agrees to implement career advancement scheme in the Lala
Lajpat Rai University of Veterinary- & Animal Sciences, Hisar w.e.l 06.01.2012, mutatlis

mutandis to the universities under the Tligher Lducation Department.

2. I'his issues with the concwrence of Finance Department conveyed vide their UL O.

No. 1/47/2009-5 PR(FD) dated 23/25.10.2013
Su}%mt

lor Principal Sceretary to Govt. [laryana,
Animal Husbandry & Dairying Department
A copy is forward to the Principal Secrelary to Govi. Haryana, Finance Department (Pay
Revision Branch) w.r.t their U.O. No. 1/47/2009-5 PR (FT) dated 23,10.2013 for information.

- 3
S Ll]’)t:é:‘%zxﬂg nt

for Principal Secrctary to Govt. Tlaryana,
Animal Husbandry & Dairying Department
To

The Principal Secretary to Govt. [laryana
Finance Departmeut (PR Br.)
U.0. No. 3967 -AH-5-2013/ Chandigarh. dated




From

Financial Commissioner and Principal Secretary to
Govt. of Haryana, Higher Education Department

To
1. The Registrar, Kurukshetra University, Kurukshetra
2. The Registrar, Maharishi Dayanand University, Rohtak
3. The Registrar, Ch. Devi Lal University, Sirsa.
4. The Registrar, Bhagat Phool Singh  Mahila
Vishwavidyalya, Khanpur Kalan (Sonepat).
5. All the Principals of Government and Government Aided
Private Colleges situated in the State of Haryana.
Memo No. KW-7/18-2009 C-1V(3)
Dated Panchkula, the
Subject:  Regarding adoption of various recommendations of the

UGC & MHRD with regard to minimum qualifications for
appointment of teachers and other academic staff in the
Universities and Colleges and measures for the
maintenance of the standards of Higher Education.

In supersession of this office memo No. KW-7/18-2009 C-
IV(3) dated 28.8.2009, 09.09.2009 and 29.04.2011, the State Government
after re-considering the recommendations of the Ministry of Human
Resource Development, Govt. of India and University Grants
Commission as conveyed vide their letter No. 1-32/2006-U.I1/U.I(i)
dated 31.12.2008 and letter No. F.3-1/2009, dated 30.06.2010, has decided
to issue a revised order on minimum qualifications for appointment of
teachers and other academic staff in the Universities and Colleges and
measures for the maintenance of the standards of Higher Education. The
decisions taken by the State Government are incorporated in the enclosed

Appendices.




Anomalies, if any, in the implementation of the scheme may
be brought to the notice of Higher Education Department for
clarification.

This issues with the concurrence of the Finance Department

conveyed vide their U.O.No.1/46/2009-4PR(FD), dated 19.07.2011.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

. Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the

A copy is forwarded to the Secretary to Govt. of India,
Ministry of Human Resource Development, Department of Education,
New Delhi for information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the

A copy is forwarded to the Secretary, University Grants
Commission, Bahadurshah Zafar Marg, New Delhi for information and
necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the



A copy is forwarded to the Accountant General (Accounts)
Haryana and Accountant General (Audit) Haryana, Chandigarh for
information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the

A copy is forwarded to the Education Secretary, Union
Territory, Chandigarh for information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary
to
Govt. of Haryana, Higher Education
Department.

A copy is forwarded to the Financial Commissioner and Principal

Secretary to Govt. Haryana, Finance Department with reference to his
U.0.No.1/46/2009-4 PR(FD), dated 19.07.2011.

Dated :
Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary
to
Govt. of Haryana, Higher Education
Department.

Financial Commissioner and Principal Secretary to
Govt. Haryana, Finance Department



Appendix-I

Minimum _qualifications for appointment of teachers and

equivalent cadres in universities and colleges and measures for

the maintenance of standards in Higher Education, 2011.

1.0.

(ii).

(i1i)

Coverage

The scheme applies to teachers and equivalent cadres of colleges
and universities (excluding technical, medical, agricultural and
veterinary sciences colleges and universities). However, the scope
and jurisdiction of the university extend to University Colleges
also.

Designations and Pay Scales

There shall be only three designations in respect of teachers in
universities namely, Assistant Professors, Associate Professors
and Professors and only two designations in respect of teachers
in colleges, namely, Assistant Professors and Associate
Professors. However, there shall be no change in the present
designation in respect of Principals, Library and Physical
Education Personnel at various levels.

No one shall be eligible to be appointed, promoted or designated as
Professor in universities, unless he or she possesses a Ph.D. and
satisfies other academic conditions, as laid down by the
University Grants Commission (UGC) and the State Government
from time to time. This shall, however, not affect those who are
already designated as 'Professor’.

The pay of teachers and equivalent positions in Universities and
Colleges shall be fixed according to their designations in two pay
bands of Rs. 15,600 — Rs. 39,100 and Rs. 37,400 - Rs. 67,000
with appropriate "Academic Grade Pay" (AGP in short). Each Pay
Band shall have different stages of Academic Grade Pay which shall
ensure that teachers and other equivalent cadres covered under
this Scheme, subject to other conditions of eligibility being
satisfied; have multiple opportunities for upward movement

during their career.



(iv). Entry level pay of directly recruited Professor in Universities
appointed on or after 1.1.2006 may be granted Rs. 43000/- in
Pay Band-4 with AGP of Rs. 10,000/- notionally w.e.f. 1.1.2006
and actually from the date of notification.

(v) Entry level pay of directly recruited Readers in Universities
appointed on or after 1.1.2006 may be granted Rs. 22320/- in
Pay Band-3 with AGP of Rs. 8000/- notionally w.e.f. 1.1.2006
and actually from the date of notification.

(vij Pay scales, structure and pay fixation formula as per FD
notification no 1/46/2009-4 PR (FD) dated 20-8-2009, dated
27.8.2009 and dated 2.9.2009 shall be applicable. (Appendix-II)

3.0. Recruitment

(a) For Universities- The direct recruitment to the posts of Assistant

Professors, Associate Professors and Professors in the Universities
shall be on the basis of merit through all India advertisement and
selections by the duly constituted Selection Committees as per the
provisions illustrated at clause number 7.0 to be incorporated under
the Statutes/Ordinances of the concerned university. The composition
of such committees should be as prescribed in this notification.

(b) For Colleges- The direct recruitment to the posts of Assistant

Professors in Colleges shall be on the basis of merit through all India

advertisement and selections by HPSC and/or a selection committee

constituted by the Government and the duly constituted Selection

Committees set up under the rules/instructions of the State

Government.

4.0. Qualifications for the post of Assistant Professor
(Universities and Colleges)

(). National Eligibility Test (NET) shall be compulsory for
appointment at the entry level of Assistant Professor, subject to
the exemptions to the degree of Ph.D. in respect of those
persons obtaining the award through a process of registration,
course-work and external evaluation, as have been laid down by

the UGC through its regulations, and so adopted by the State
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(ii).

(iii).

(iv).

(vi).

4.1.

ii.

Government vide letter no. 7/66-2003 C IV (3)
dated17.7.2009. (Appendix-III)

The minimum requirements of a good academic record, 55%
marks (or an equivalent grade in a point scale wherever grading
system is followed) at the master’s level.

A minimum of 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) will be required at
the Master’s level for those recruited as teachers at any level
from industries and research institutions and at the entry level of
Assistant Professors, Assistant Librarians, Assistant Directors of
Physical Education and Sports.

A relaxation of 5% may be provided at the graduate and master’s
level for the Scheduled Caste/Scheduled Tribe/Differently-abled
(Physically and visually differently-abled) categories for the
purpose of eligibility and for assessing good academic record
during direct recruitment to teaching positions. The eligibility
marks of 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) and the relaxation of 5% to
the categories mentioned above are permissible, based on only
the qualifying marks without including any grace mark
procedures.

A relaxation of 5% may be provided, from 55% to 50% of the
marks to the Ph.D. Degree holders, who have obtained their
Master’s Degree prior to 19 September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever
the grading system is followed by a recognized university shall
also be considered eligible.

Qualifications for the post of College Principal

Master’s Degree with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) by a
recognized University.

A Ph.D. Degree in concerned/allied /relevant discipline(s) in the



iii.

iv.

4.2.

@)

(ii).

(i)

(iv).

(v).

institution concerned with evidence of published work and
research guidance.

Associate Professor/Professor with a total experience of fifteen
years of teaching/research/administration in Universities,
Colleges and other institutions of higher education.

The period of time taken by candidates to acquire M.Phil. and/or
Ph.D. Degree shall not be considered as teaching/ research
experience to be claimed for appointment to the post of
Principal..

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in this notification in Tables I to IX of Appendix-
IV.

Qualifications for the direct recruitment of Professor and
Associate Professor in Universities.

Professor-

An eminent scholar with Ph.D. qualification(s) in the
concerned/allied /relevant discipline and published work of high
quality, actively engaged in research with evidence of published
work with a minimum of 10 publications in Refereed Journals.
The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
curricula and courses, and technology - mediated teaching
learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.



B.
(i).

(ii).

(i)

(iv).

(vi).

4.3
i I

(i)-

OR
An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.
Associate Professor
Good academic record with a Ph.D. Degree in the
concerned/allied/ relevant disciplines.
The Ph.D. Degree shall be a mandatory qualification for all
candidates to be appointed as Associate Professor through direct
recruitment.
A Master’s Degree with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed).
A minimum of eight years of experience of teaching and/or
research in an academic/research position equivalent to that of
Assistant Professor in a University, College or Accredited Research
Institution/industry excluding the period of Ph.D. research with
evidence of published work and a minimum of 5 publications as
books and/or research papers in refereed journals only /policy
papers.
Contribution to educational innovation, design of new curricula
and courses, and technology — mediated teaching learning process
with evidence of having guided doctoral candidates and research
students.
A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in this notification in Tables I to IX of Appendix
IV.
Qualifications for Music and Dance Disciplines
ASSISTANT PROFESSOR (Universities and Colleges):
Good academic record with at least 55% marks (or an equivalent

grade in a point scale wherever grading system is followed) at



(ii).

(iii).

ii.

iii.

(i).

the Master’s Degree level, in the relevant subject or an
equivalent degree from an Indian/Foreign University.

Besides fulfilling the above qualifications, candidates must have
cleared the National Eligibility Test (NET) for Ilecturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notwithstanding anything contained in this notification
candidates, who are, or have been awarded Ph. D. Degree in
accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of Ph.D. Degree) Regulations,

* 2009, shall be exempted from the requirement of the minimum

eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted.

ASSOCIATE PROFESSOR (Direct Recruitment for
Ul';.iversities only):

Good academic record with doctoral degree, with performing
ab;_irlity of high professional standard.

Elght years of experience of teaching at the University, College
16-;61 and/or research in University/national level institutions
eﬁ%ﬁ_lgding the period spent for obtaining the research degree. Has
mégie significant contributions to the knowledge in the subject
c\éllig'e:med, as evidenced by quality of publications.

C_fé}ltribution to educational innovation such as designing of
new courses, curricula and/or outstanding performing
aﬁ:hi?vement in the field of specialization.

PROFESSOR( For Universities):

in r_ésearch with ten years of experience in teaching in
Univérsity/ College and/or research at the University/National

level institutions including experience of guiding research at

e :
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(ii).

(i)

(iv).

(v).

4.4,

¥
(d)-

(ii).

doctoral level with outstanding performing achievements in the
field of specialization.

The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
‘curricula and courses, and technology - mediated teaching

learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.
OR

An outstanding professional, with established reputation in the
reievant field, who has made significant contributions to the
kébwledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

Qualifications for Drama Discipline (Universities):
ASSISTANT PROFESSOR:

Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) at the Master’s Degree level, in the relevant subject or
an equivalent degree from an Indian/Foreign University.

: - Besides fulfilling the above qualifications, candidates
must have cleared the National Eligibility Test (NET) conducted
by_ the UGC, CSIR, or similar test accredited by the UGC.
However, candidates, who are, or have been awarded Ph. D.

Degree in accordance with the University Grants Commission

10
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(iid).

(ii).

(i)

(iv).

(i)

(ii).

(idi)..

(Minimum Standards and Procedure for Award of Ph.D. Degree)
Regulations 2009, shall be exempted from the requirement of
the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent
positions in Universities / Colleges / Institutions.

Without prejudice to the above, NET/SLET/SET shall
also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree with performing
ability of high professional standard as recommended by an
expert committee constituted by the University concerned for the
said purpose.

Eight years of experiences of teaching in a University / College
and/ or research in University/national level institutions
excluding the period spent for obtaining the research degree.

Has made significant contributions to the knowledge in the
subject concerned, as evidenced by quality of publications.
Contributions to educational innovation such as designing new
courses and/ or curricula and/ or outstanding performing
achievements in the field of specializations.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
re"s‘.éarch with ten years of experience in teaching and /or
research at the University/National level institutions including
e}_éperience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.
Tjhc_: Ph.D. Degree shall be a mandatory qualification for the
aﬁﬁgintment of Professors and for promotion as Professors.

A rrlg_rlinimum of ten years of teaching experience in
ﬁrﬁversity/ college, and/or experience in research at the
University /National level institutions/industries, including

e:{perience of guiding candidates for research at doctoral level.

11

12



(iv).

(v).

4.5

@)

(i)

Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.

OR

An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

Qualifications for Visual (Fine) Arts  Disciplines
(UNIVERSITIES)

ASSISTANT PROFESSOR

Good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the
Master’s degree level, in the relevant subject or an equivalent
degree from an Indian/Foreign University.

Besides fulfilling the above qualifications, candidates must have
clea_red the National Eligibility Test (NET) for lecturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notwithstanding anything contained in this notification,
candidates, who are, or have been awarded a Ph.D. Degree, in
accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations,
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in

Universities / Colleges / Institutions.

12

13



(idi).

(idi).

(iv).

(i).

(i).

(i)

(iv).

(v).

Without prejudice to the above, NET/SLET/SET shall also not
be required for such Masters Programmes in disciplines for
which NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree, with performing
ability of high professional standard.

Eight years of experience of teaching in a University /
College and/ or research in University / national level

institutions excluding the period spent for the research degree of

* M.Phil/Ph.D.

Has made significant contributions to the knowledge in the
subject concerned as evidenced by quality of publications.
Contributions to educational innovation such as: designing new
courses and/ or curricula and/or outstanding performing
achievements in the field of specializations.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
research with ten years of experience in teaching and /or
research at the University/National level institutions including
experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.
The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
uri_iv_grsity/ college, and/or experience in research at the
Ur_ﬁyersity/ National level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
cg;‘}'icula and courses, and technology - mediated teaching
lggfning process.

A:minimum score as stipulated in the Academic

Perljformance Indicator (API) based Performance Based

13
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5.0.

Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.

OR
An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A
SEVEN POINTS SCALE:

It is hereby clarified that where the University/ College/

Institution declare results in grade points which is on a scale of seven,

the following mechanism shall be referred to ascertain equivalent

marks in percentage:

Grade Grade Point Percentage Equivalent
‘O’ - Outstanding 5.50-6.00 | 75-1 00 |
‘A’ — Very Good 4.50-5.49 | 65-74 |
B’ - Good 3.50-4.49 | 55-64 ﬁ‘
|
‘C’ - Average 2.50-3.49 45-54 |
‘D’ - Below Average 1.50-2.49 35-44 i
A. - Poor 0.50-1.49 25-34 |
B. — Fail 0-0.49 0-24 |
24 |
6.0. MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT
TO THE POSTS OF LIBRARIAN, DEPUTY LIBRARIAN AND
UNIVESRITY  ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN.
1. UNIVERSITY LIBRARIAN

A . Master’'s Degree in Library Science /Information
Science/documentation with at least 55% marks or its
eqtiivalent grade of B in the UGC seven points scale and

consistently good academic record set out in these Regulations.

15



il.

iii.

iv.

ii.

iv.

ii.

At least thirteen years as a Deputy Librarian in a university

library or eighteen years’ experience as a College Librarian.

Evidence of innovative library service and organization of

published work.

Desirable: A M.Phil. /Ph.D. Degree in library science/ information

science / documentation/ achieves and manuscript-keeping.
DEPUTY LIBRARIAN

A  Master’s Degree in library  science/information
science/documentation with at least 55% of the marks or its
equivalent grade of B in the UGC seven point scale and a
consistently good academic record.

Five years experience as an Assistant University Librarian/
College Librarian.

iii. Evidence of innovative library service and organization of
published work and professional commitment,
computerization of library.

ﬂééirahle: A M.Phil./Ph.D. Degree in Ilibrary science/
Information science/ Documentation/Archives and manuscript-
keeping/computerization of library.

UNIvERSITY ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN

A Master’s Degree in Library Science / Information Science /
Documentation Science or an equivalent professional degree
xfi__ith at least 55% marks (or an equivalent grade in a point scale
academic record with knowledge of computerization of library.
Quahfylng in the national level test conducted for the purpose by
ttlggUGC or any other agency approved by the UGC.

ey ey v
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